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BE | T REMEMBERED t hat on Mnday, June 6, 2022, at
9:01 a.m, via Zoom vi deoconference, before REBECCA S.
LI NDAUER, Certified Court Reporter, in and for the State of

Washi ngton, the follow ng proceedings were had, to wt:

MR BARRETT: Becky, are you ready?

THE COURT REPORTER  Yes, | am

MR BARRETT: (Good norning and wel cone everyone.
My nane is Jason Barrett, and | amthe |ead policy anal yst
for the Leave and Care Division at the Enpl oynent Security
Departnent. There are a few other nenbers fromthe Leave
and Care Policy and Rules teamon the call that I'Il ask to
i ntroduce thenselves at this tine.

M5. BENHAM Good norning. |'mJanette Benham
amthe rules coordinator for the Leave and Care Division.

MR CAIN. Good norning. |'mBrett Cain. I'ma
policy annalist for the Leave and Care Division. |'m
working in the Rules and Policy team

MR, BARRETT. Thank you, Janette and Brett.

W are here this nmorning to review and discuss drafts
of rule amendnents that the department is considering
regarding the Paid Fam |y and Medical Leave Program The
rul e changes are associated with the passage of SB 5649 in
this year's legislative session. The bill made several

changes to the program but not all of these changes require
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rul emaking. The departnment has determned that only two
amendnents to the Washington Adm nistrative Code are
necessary for inplenentation. The rest of the changes are
codified in statute.

For nmore information about what changes the bill made
that mght not require rul emaki ng, we encourage you to visit
the legislature's website at |eg.wa.gov. That's |eg.wa.gov.

The two proposed rul enaki ng changes are
WAC 192-520-010, parties to collective bargaining
agreenents, and WAC 192-610- 025, docunenting the birth or
pl acement of a child.

The drafts that we will be review ng and di scussing can
be found at paidl eave.wa.gov/rul emaking. Again, that's
pai dl eave. wa. gov/ r ul emaki ng.

| f you look at current rulemaking, the second subtitle
cal led "I nplementation of Second Substitute Senate
Bill 5649," you can expand that list and click on "Draft
Rul es” to see the text of the proposed changes.

If you called in for this meeting, we ask that you
pl ease keep your nmute on by using the mute function on your
phone or by pressing star 6. Please keep in mnd that the
subject of this call is the draft rules document that | just
referenced. W are not discussing other rules, and if you
have a question about your claimor application, please hang

up and call our customer care teamat 833-717-2273.
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| also want to ask that if you do provide coments on
the proposed rules to please state and spell your name and
indicate if you are here on behalf of an organization. And,
again, | want to remnd everyone that this meeting is being
recor ded.

Before we open the floor for comments, | want to give
fol ks an opportunity to ask any questions about anything I
just discussed, why we're here, where to find the draft
rul es, or any other housekeeping itens before we begin

| actually see Bryan Mauss has his hand raised. Bryan
you can unmute yourself and ask a question

MR. MAUSS: No. | apologize. That was just an
effort to close a window. Thank you
MR, BARRETT: No worries, not at all.

So, again, if anybody has any questions about the
purpose of this neeting, why we're all here this norning,
where to find the rules, please feel free to unnute yourself
and ask now.

Wth that, we will nove on to our first rule, which is
WAC 192-520-010. Statute currently exenpts any party to a
col l ective bargaining agreement fromall rights and
responsibilities related to the Paid Fam |y and Medi cal
Leave Programas |ong as that agreement was in effect on
Cct ober 19, 2017, has not yet expired, and has not been

renegotiated or reopened. The passage of SB 5649 has
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i npl enented a sunset date for this exenption. This
exemption will now end on December 20- -- sorry,

Decenber 31, 2023. The proposed change to WAC 192-520-010
i npl ements this sunset date with regard to the rest of the
rule.

Are there any questions or comments on this rule? Dd
sonebody wish to provide conment on this draft rule? If
not, then we will nmove on to our next rule.

Before we nove on to WAC 192-610- 025 docunenting the
birth or placenent of a child, | would like to give a fair
warning that this rule features the topic of child death,
which is obviously a very distressing and enotional thing to
di scuss. Before we continue, | want to give anyone on the
call who may feel overwhel ned by this subject an opportunity
to step off the call at this tinme.

SB 5649 al so introduced a new concept called the
postnatal period. This refers to the six-week period after
an enpl oyee gives birth. Leave taken in the postnatal
period by the birthing enployee will default to medical
| eave unl ess ot herwi se specified by the enployee. Medica
| eave taken in the postnatal period will not require a
medi cal certification, although other forms of docunentation
may be required as described in the draft rule.

The bill also creates a new qualifying event when the

death of a child occurs when the birth of that child would
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have qualified the enployee for famly or medical |eave.
Are there any questions or comments on this draft rule?

M5. CARDI: H, thisis Mirti for Mtrix.

MR BARRETT: H, Marti.

M5. CARDI: Hi, there. | would just like to point
out that there's a lot of anbiguity in this new |eave
reason, and enpl oyers need real ly detailed gui dance about
when it applies and when it doesn't. And, again, to mention
some sensitive topics, does it include mscarriage,
stillbirth, abortion, in addition to the death of a child
that has been born? Enployers are just going to need a | ot
of detail on that in the rules.

MR, BARRETT. Thank you for that conment, Marti,
and we appreciate the fact that enployers are |ooking for
guidance on this. W are in the process of finalizing our
website | anguage as well as FAQs around this new qualifying
event; so hopefully that will address all of the questions.
It does specifically address the issues of mscarriage and
abortion that you referred to. So once that |anguage gets
posted, we hope enployers will be able to | ook there for any
pendi ng questions that they may have about this new
qual i fyi ng event.

THE COURT REPORTER: Can you spel |l your nane,
pl ease.

MS. CARDI: Sure. |It's Marti, Ma-r-t-i, Cardi,
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Ca-r-d-i, with Matrix Absence Managenent.

THE COURT REPORTER  Thank you

MR, BARRETT. Thank you, Marti.

M5. CARDI: Thank you.

M5. SCHAAFSMA:  This is Ali Schaafsma, spelling
A-1-i, last name, S-c-h-a-a-f-s-ma, wth Pacific Resources.
And concerning this statute, there also needs to be
additional information provided as to the coordination of
t he bereavenment conponent al ongside the enployer's current
bereavenent offerings. So whether or not an enpl oyer woul d
be allowed to run the time concurrently with their
bereavenent if enpl oyees can access an enpl oyer's
bereavement as well as Washington's in ensuring that nore
than 100 percent of average weekly wage is not earned, that
i nformation woul d be beneficial to spell out.

MR BARRETT: So, Ali, you're just |ooking for
more information fromthe department about how the benefit
runs concurrently with enpl oyer-offered benefits?

MS. SCHAAFSMA:  Correct. And we don't understand
that if it's going to be simlar to howthe rest of the
benefits operate today where an enpl oyer doesn't have to
offer those additional benefits but should they be made
available, it's an enployee's choice. Just naking sure that
it's clear to enployers howthis -- if this is running

simlar tothat or if there's a difference in howthis
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benefit will be able to coordinate with any enpl oyer
benefit.

MR, BARRETT: Ali, | think what you just described
Is agreat way to explainit. This is essentially a new
qual i fying event that runs identically to any other
qual ifying event in the program Preexisting qualifying
events include things |ike the enployee's own serious health
conditions for nedical leave, a famly nenber's serious
health condition for famly leave. This is sinply a new
qual i fying event that allows enployees to take leave. It is
not a new entitlenent to additional |leave. It is stil
within the confines of the existing |eave entitlement
duration. It is sinmply a new reason that the enpl oyee is
permtted to take | eave and, generally speaking, is going to
operate identically to any other qualifying event in the
programwith regard to howit needs to run concurrently wth
benefits of fered by the enpl oyer.

MS. SCHAAFSMA:  Perfect.

MR, BARRETT. Thank you for that question, though,
Ali. | appreciate it.

M5. SCHAAFSMA:  Absolutely. One |ast conponent to
that, will enployers have access to information from
enpl oyees? WII| the enmployee letters call this as the |eave
reasons so enployers knowto |imt that coordination if the

enpl oyee asks for it to the seven days rather than a ful
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benefit year?

MR, BARRETT. GCenerally speaking, our letters do
not contain the specific reason for |eave. They only
feature the type of |eave being taken, whether it's famly
or medical. This will run the same as that, | believe, as
far as current bills are concerned. So any infornmation
about the specific reason for |eave would not come fromthe
department. |If the enployee chooses to share that
information with the enployer, then that is perfectly within
their rights to do so.

As we've said with other enployer-offered benefits,
enpl oyers can certainly make any additional benefits
contingent upon the enployee sharing certain informtion
points that the enployer cannot receive fromthe departnent.
What an enpl oyee chooses to or not share with enployers is
bet ween those two parties.

M5. SCHAAFSMA:  Thank you.

MR, BARRETT. Are there any questions or conments
on the two draft rules that we are discussing today?

M5. FREEMAN. Jason, this is Daris Freeman from
Unum
BARRETT: Hi, Daris.

FREEMAN. Hey, how are you doi ng?
BARRETT: Doing wel .
FREEMAN. So the rule on birth or placenent

» 3 & D
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documentation, just trying to make sure | understand because
| was a little confused. The statute that this is
I npl enenting tal ks about -- you know, makes the conment that
no docunentation of a serious health condition is required
for the postnatal period, and then, of course, the new rules
tal k about docunentation sufficient to substantiate birth.
So I'massumng the way those are meant to interplay is that
a nmedical certification froma healthcare provider may not
be required, but there is still some formof docunentation
required in order to take postnatal |eave, but | do -- that
woul d be a point that | don't knowif you want to think
about it froma rul emaki ng perspective or maybe just clarity
on your website, but | had to kind of step back and think
about that for a little while because when | first saw the
statutory amendment | wasn't sure any docunentation was
going to be required based on the wording. So..

MR, BARRETT. Yeah, that's a great comment.

THE COURT REPORTER  Spel|l your name, please. |
just need you to spell your name.

M5. FREEMAN. Sure. First name is Daris,
D-a-r-i-s, last name is Freeman, F-r-e-e-ma-n

MR BARRETT: And thank you for that comment,
Daris. W are obviously working very hard to finalize our
website | anguage to really make clear exactly what these new

changes nean for enpl oyees and enpl oyers with regard to what
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they need to provide to substantiate their claim So we
absol utely hear that feedback, and we are working very hard
wi th our communications teamto make sure that there is as
little anbiguity as possible on that subject.

M5. CARDI: This is Marti Cardi again. Do you
have any prediction or estinmate of when those rules are
going to be avail abl e because enpl oyers are going to be
having to enforce this and honor it very soon.

MR, BARRETT: | think they are supposed to go
online this week, but let me verify that, Marti. |'ve got
your emai|l address, and |'m happy to reach out to you and
confirmthat, the exact timng that the |anguage will be
updated on the website.

M5. CARDI: Thank you. That woul d be real
hel pful .

M5. MASIMBI: Hi. This is Jocelyn Masinbi with
Li berty Mutual, spelling J-o-c-e-l1-y-n. Last name M, as in
Mary, a-s-, as in Sam i-m, as in Mary, b-, as in boy, i

And nmy question -- well, two-part question. |If the
website is scheduled to be updated this week, you said, but
It goes into effect on Thursday, is the thought that it
woul d be before the actual effective date of Thursday is ny
first question.

And then ny second question is is there any

notification requirement for enployees?
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MR, BARRETT: So I'msorry. | don't have nore
i nformation about exactly when the website is scheduled to
be updated. | do believe it is supposed to be in advance of
the effective date; so it should be early this week.

As far as your other question, are you referring to the
notification requirement that enployees are required to give
to their enployers?

M5. MASIMBI: No. I'msorry. | was asking is
there a requirenent for the enployers to notify the
enpl oyees of these changes or just enforcing themas of the
effective date?

MR, BARRETT: | see. There's no requirenent that
they -- I"'msorry. There's a statutory requirement that
they notify themof the changes to the law. It would
certainly be helpful if enployers were willing to share
i nformation about the updates to the program There is al so
the requirement that enployers post the kind of L& style
poster that, | believe, is required to feature reasons that
an enpl oyee can take | eave as well as the notice that
enpl oyers are required to send to enpl oyees when they take
| eave for a reason that the enployer believes would qualify.
Those are still in place and have been in place since the
program s inpl ementation.

So updates to that, to those materials, would certainly

need to happen froman enpl oyer perspective to nake sure
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that they accurately reflect the reasons that enpl oyees can
take | eave, but there's no specific requirenment that

enpl oyers have to say, hey, there's this new reason. You
just need to nake sure that the materials that you are
otherwi se required to publish and post are up to date with
t he new reasons.

M5. MASIMBI: Thank you. And will there be an
updat ed poster available on the website or -- and, if so,
woul d it be before the effective date?

MR, BARRETT: There will be an updated poster. |
need to check in with our conmunications teamto see exactly
when that woul d be available. If it's not available by the
effective date, we certainly would not hold enployers
accountable for that if they are choosing to use our poster.
So | can certainly say stay tuned for that, but there won't
be any penalties for using an outdated poster that we
provided, but I'Il check in with my cons teamto nake sure
that that information is updated as soon as possible on the
poster that we provide.

MS. MASIMBI: Thank you so nuch.

MR BARRETT: Thank you.

Erin Hensley has a hand rai sed.

M5. HENSLEY: Good norning. This is Erin Hensley,

E-r-i-n He-n-s-1-e-y. And | have question about the

bereavenent |eave. Specifically, I'"'mreading the bill 5649

Dixie Cattell & Associates * (360) 352-2506 Page 14
Court Reporters & Videoconferencing



© o0 N o o A w NP

I N N R I T N R e e T N T i i e i
O N W N P O © 0 N O U N~ W N Pk O

RULEMAKING STAKEHOLDER MEETING
Rulemaking Stakeholder Hearing, 06/06/2022

and it says that enployees will be entitled to use PFM. for
seven cal endar days follow ng the death of their qualifying
menber. Is that seven days fromthe death, or is it seven
days within the first 12 nonths of when they ordinarily,

per haps, woul d have bonded with the child?

MR BARRETT. It's seven days fromthe death of
the child. The idea behind this particular change was that,
anong ot her reasons, an enpl oyee who was out on bondi ng
| eave with a new child, if that child were to pass away, the
| egi sl ature recogni zed that by the letter of the |aw that
enpl oyee woul d i medi ately [ ose their access to --

MS. HENSLEY: Right.

MR, BARRETT. -- |eave because the famly nmember
for whom bondi ng | eave was being taken has passed away.

M5. HENSLEY: (Ckay.

MR, BARRETT: So the kind of inpetus was that we
didn't want to -- the State did not want to create the
burden on these enpl oyees who now suddenly, in addition to
dealing with their horrible tragedy --

M5. HENSLEY: Yes.

MR. BARRETT: -- now have to be back to work the
next day. So that's why this additional seven days
follow ng the death was inplemented to allow at |east some
time to, you know, grieve the death of that famly nenber --

M5. HENSLEY: Certainly.
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MR BARRETT: -- and not require themto return to
work inmediately the next day.

M5. HENSLEY: Understandable. | amfollow ng the
nature and the intent. | just was unclear about when the
cal endar days started. You've been very specific on that,
and | assume that the website and the other naterials wll
be specific as well.

MR BARRETT: You're absolutely right. Thank you,
Erin. Are you here with an organi zation or just on behalf
of yourself?

M5. HENSLEY: A little bit of both. |'mat Mss
Adans, Mo-s-s A-d-a-ms, just an enployer in Puget Sound.

MR. BARRETT: Geat. Thank you very nuch.

Are there any other questions or comments on these two
draft rules today?

M5. BAIRD: H. This is Laurie Baird, L-a-u-r-i-e
B-a-i-r-d. | just wanted to clarify as the leave is
avail able for up to seven cal endar days fromthe date of the
child' s death or delivery of a deceased child, is that
extended if there's a stillbirth and someone qualifies for
the nedical leave for this --

MR BARRETT: They --

M5. BAIRD: -- the leave they would get for the
post nat al ?

MR BARRETT: The seven cal endar days related to
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the passing of the childis limted to the seven-day period
follow ng the death of the child. Once that seven days is
past, then that particular qualifying event is no |onger
available to the employee. CQbviously, if the enployee is
eligible for leave for another reason such as nedical |eave,
they are certainly entitled to that |eave, but if they do
intend to take this |eave associated with this new
qual i fying event within seven days, it does need to be

wi thin seven cal endar days of the death of the child.

M5. BAIRD: So would they be eligible to take the
seven days of bereavenent |eave and then take postnat al
| eave followi ng those seven days?

MR. BARRETT: So they would be eligible for |eave
within that seven-day period, and then once that seven-day
period is over, they are certainly still eligible for any
other type of |eave to which they may be entitled. |f they
are still experiencing a medical need related to the birth
or death of the child, then as long as they have the
appropriate substantiating evidence of the need for |eave,
then they woul d certainly be granted that |eave.

The use of this new qualifying event doesn't inpact
eligibility for any other type of |eave that they may be
entitled to. It does still draw fromtheir bank of hours of
12 weeks of famly leave or 12 weeks of nedical |eave, but

as long as they still have | eave available to themand they
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do have a different qualifying event, they would still be
granted that |eave follow ng the seven-day period.

M5. BAIRD: Geat. Thank you.

MR BARRETT: Maggi e Hunphreys from our advisory
comm ttee has her hand raised.

M5. HUWPHREYS. Hi, there. Thank you. Maggie
Humphreys, Ma-g-g-i-e, Hunphreys, Hu-mp-h-r-e-y-s,
representing MonsRising with the Paid Fam |y Medical Leave
Advisory Commttee. On the last part, just follow ng up on
the conversation that you all were just having, so this
m ght be in the comng web updates, but | was wonderi ng,
Jason, if a famly is on famly |eave and experiences the
death of a child, will they be required to submt another
application in order to access these seven days, or wll
they be able to notify ESD and have the days added to their
current |eave while their other famly leave is -- | don't
know -- adj usted?

So can you -- will that, the kind of the process for
which famlies woul d navigate this, be part of the updates
comng, and if you have any information to share here, that
woul d be really helpful.

MR BARRETT. Sure. So, generally speaking, if an
enpl oyee is already on famly |eave and they apply for this
bereavenment |eave for the death of the child, that would

also fall under famly leave, and so as long as it's the
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sane type of |eave, we generally do not request an
additional application. |If it switches between famly and
medi cal we may, depending on the circunstances, but, |
believe, our current bill is to sinply extend the famly
| eave. So they would generally not be required to submt a
brand new appl i cati on.

M5. HUWPHREYS. (kay. Thank you for that
clarification.

MR BARRETT: Victoria Farnum has her hand rai sed.

M5. FARNUM H, yes. M nane is Victoria. The
first name is V-i-c-t-o-r-i-a, last name Farnum
F-a-r-n-u-m | just wanted to kind of see if we were going
to get clarification. You know, the bonding | eave is used
whenever -- not only when an enpl oyee has a new child, gives
birth to a new child, but when they have new child placed
with them whether there's adoption, foster care, or they're
acting in loco parentis. |If in the case there was the death
of a child that wasn't born but was placed and they are
taki ng a bonding | eave because they adopted a new child,
woul d they al so be covered under these seven days?

MR BARRETT: So | just want to make sure |
under stand your question. You're asking if the child in
question was placed with the famly rather than directly
born to the famly, would this type of |eave still be

avai |l able to thenf
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MS. FARNUM Yes.

MR, BARRETT: That's a good question. Let ne just
take a nonent to -- | think | know the answer to that
question, but | want to make sure | have the right answer
SO --

M5. FARNUM  Ckay, yes.

MR, BARRETT: -- let me ask ny col | eagues about
that question, and | will get you an answer very shortly.

M5. FARNUM Ckay. Thank you

MR, BARRETT: Erin Hensley, | see your hand is
still raised. 1Is that just frombefore, or do you have a
new comrent or question?

M5. HENSLEY: Apologies. That's from before.

MR, BARRETT: No problem Just wanted to make
sure.

Are there any other questions or coments at this time?

M5. BAIRD: Can you answer the question prior?
apol ogi ze. This Laurie Baird again, L-a-u-r-i-e B-a-i-r-d.
Wien you answer the question that was just asked, wll we
all get access to the answer?

MR BARRETT: | have the question out to a few of
my colleagues in nmy chat window right now, so I'Il have an
answer before this call is over.

MS. BAIRD: Excellent. Thank you.

MR BARRETT: Lori Welty, | see your hand is
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rai sed.

M5. VELTY: Yeah. This is Lori Welty. |'mhere
on behalf of FINECS. M last nane is We-l-t-y and Lori is
spelled L-0-r-1i.

This is just -- you mentioned just a nonent ago that we
were going to find out the answer to this on this call; so |
raised ny hand before | heard that, but | guess | was just
going to make the point -- excuse ne -- that by the
statutory |anguage, it seems to indicate that bereavenent
| eave is available to anybody who woul d have qualified for
famly leave under Section B of the statute, and Section B
of the statute appears to cover the first 12 nmonths after
pl acement of a child under 18 with the enpl oyee whet her
that's a foster or an adoption placenent. So if, for some
reason, the answer comes back that it is not covered, | feel

like we're going to need nore information about that

because --

MR, BARRETT. Sure. And, Lori, that was ny
initial read as well. | was 99 percent sure --

M5. VELTY: Ckay.

MR BARRETT. -- but | didn't want to give a

99 percent answer.
M5. VEELTY: GCkay. Sounds good.
MR, BARRETT. That's why | punted it to ny

incredibly intelligent colleagues to make sure that they
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agree with ne because | like it when smart people agree with
me before | give an answer.

MS. WELTY: No worries at all --

MR BARRETT: Thank you.

M5. VELTY: -- if you were going to find out on
this call, | wanted to say.

MR, BARRETT: Sure, sure. Those very intelligent
col | eagues are agreeing with your interpretation, Lori, as
well as mne. So | think | can confortably say at this
point that if the child was placed rather than born, then
the enpl oyee would still be eligible for |eave under the
5649 bereavement expansion

MS. VELTY: Thank you for that.

M5. FREEMAN. Jason, this is Daris Freeman with
Unum again. D-a-r-i-s. Freeman, F-r-e-e-ma-n

MR BARRETT. Yes.

M5. FREEMAN. Hey. So the proposed reg,

WAC 192-610-025, birth or placement of a child and required
docunentation, just a coment that if | were |ooking for
a-- if | were looking for guidance on how to take
bereavenent |eave, that is not where | would | ook, and yet
that is where the reg has been placed around eligibility for
seven cal endar days of |eave. The proposed reg, that
Subsection 6 about bereavement, does not even tal k about

what docunentation would be required. | think you've
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answered that question, but when | think about the

regul atory structure to place the entitlenent to bereavenent
| eave within a regulation that's about docunentation of
birth or placenment, | just don't know that people would
natural ly go there, nunber one.

Nunber two, if they do, they're [ooking for required
documentation, which is not what it would address. So you
may want to think about, you know, whether it makes sense to
have a regul ation specific to bereavenent.

MR, BARRETT: That's a great comment. Thank you,
Daris. We'll discuss that for sure. Thank you.

Maggi e, | see your hand rai sed.

MS. HUMPHREYS: Yeah. | just wanted to generally
share a comment of appreciation to you and your people for
this work and for MonsRising' s behalf. W're really happy
to see the docunentation expansion availability to ensure
that a variety of documentation that testifies to a birth
and postnatal period entitlement will be accepted by the
department. W know that famlies navigating this
application process are doing so in atine of -- where their
time is limted and so appreciate the expansion there and
flexibility.

And al so just appreciate the work around stream ining
the postnatal period |eave for birth parents and trying to

maxi m ze -- ensure that workers are able to take their
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maxi num entitlement of |[eave of both nedical and famly

| eave and in the work around inclusion of conpassionate

| eave as well for famlies who have experienced a |oss. So
we are very nuch in support of these draft rules and
appreciate the work that's been put into them Thank you.

MR BARRETT: Thank you, Maggie. W appreciate
t hat conmment.

Erin, back to you.

M5. HENSLEY: Thank you, Jason. Erin Hensl ey,
E-r-i-n He-n-s-1-e-y. | just wondered on -- since the
seven days of bereavenent |eave doesn't extend the benefit,
can you confirmthat means if the enployee has used all
12 weeks of PFM. for bonding, then the qualifying child
sadly passes away, that there's not an additional seven days
of PFM.?

MR. BARRETT. That is correct. It is not a |eave
extension. It is sinply a new qualifying event, and the
enpl oyee woul d still need to have the requisite nunber of
hours in their bank to take the leave. And if they've
al ready used their |leave, then this particular type of |eave
woul d not be available to them

MS. HENSLEY: Thank you. Very clear

MR BARRETT: Are there any other questions or
comrents on the two draft rules we are discussing today?

MS. FREEMAN: Jason, this is Daris Freeman with
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Unum agai n.

MR. BARRETT: Hey, Daris.

M5. FREEMAN. | can't consolidate ny comments very
well. The other is -- because |'mgoing back and forth
bet ween existing regs and the proposed regs. The only other
thing I would say is because you' re no |onger requiring
actual docunentation of a serious health condition for the
postnatal period, although it is medical |eave, you nay want
to think about in WAC 192-610-020 what is required on the
certification for medical leave -- right? -- or inthe --
you know, that there's an exception because what it says is
when | eave is taken because of an enpl oyee's own serious
heal th condition, which postnatal is -- right? --
certification froma healthcare provider will be required
and nust include the following. So you' ve just got a
conflict since that's not actually going to be required for
postnatal |eave, which is a serious health condition.

MR, BARRETT: Right. Thank you for that, Daris.

Any ot her questions or comments on today's rules? Last

call for questions or comments on the rules today before we
close out. Al right. Wth that, we will go ahead and
cl ose this neeting.

Thank you all so much for the coments and di scussion

this norning. | recognize that this is a difficult topic in
many ways. | can say that for the conversations that we've
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had here at the departnent, they have oftentimes resulted in
sone very enotional conversations; so thank you all for
joining us for what I'msure for many is an extrenely
difficult and sensitive topic.

Regardi ng next steps, we will gather all the coments
that we've received on these anendments to determ ne which
to be incorporated, then draft paperwork to formally propose
rul e language. Once the proposed rul es and paperwork are
filed, individuals will have an opportunity to participate
in the public hearing and provide witten coments up to and
t hrough the day of the hearing.

Foll owi ng the hearing, if no substantive changes to the
anended rul es are necessary, we will file paperwork
providing a response to each conment received during the
comment period and hearing and then adopt the rules.

For a timeline of these events, please visit
pai dl eave. wa. gov/rul emaking. We will provide timelines as
soon as they becone avail abl e.

| f you have any additional comments or questions,
pl ease feel free to send us an email at rul es@sd. wa. gov.
That's rul es@sd. wa. gov.

Thank you all so nuch for joining us this norning, and
we hope you enjoy the rest of your day.

(Concl uded at 9:42 a.m)
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CERTI FI CATE

|, REBECCA S. LINDAUER, a Certified Court Reporter in and
for the State of Washington, residing at Lacey, do hereby
certify:

That the foregoing Zoom public hearing was taken before me
and conpleted on the 6th day of June 2022, and thereafter
transcribed by me by means of conputer-aided transcription; that
the public hearing is a full, true, and conplete transcript of
t he proceedi ngs;

That | amnot a relative, enployee, attorney, or counsel of
any party to this action or relative or enployee of any such
attorney or counsel, and | amnot financially interested in the
said action or the outcone thereof;

That | amherewith emailing the public hearing to MR JASON
BARRETT.

IN WTNESS HEREOF, | have hereunto set ny hand this 15th day
of June 2022.

Egpécca S. Lindauer, CSR#2402
rtified Court Reporter, in and for the
State of Washington, residing at Lacey.

Dixie Cattell & Associates * (360) 352-2506 Page 27
Court Reporters & Videoconferencing



RULEMAKING STAKEHOLDER MEETING
Rulemaking Stakeholder Hearing, 06/06/2022

Index: 100..Cain

A

100 8:14

12 15:417:24 21:12
24:13

18 21:13
19 5:24

192-520-010 4:95:20
6:3

192-610-020 25:9

192-610-025 4:106:9
22:18

20- 6:2

2017 5:24
2022 3:1
2023 6:3

31 6:3

5

5649 3:23 4:17 5:25
6:16 14:25 22:12

6

6 3:14:2122:24

8

833-717-2273 4:25

99 21:19,22
9:01 3:2
9:42 26:24

A-D-A-M-S 16:12
A-L-I 8:6

a-s- 12:18

a.m. 3:226:24
abortion 7:10,19
Absence 8:1

absolutely 9:21 12:2
16:8

accepted 23:18

access 8:129:22
15:11 18:14 20:20

accountable 14:14
accurately 14:1
acting 19:17
actual 12:22 257
Adams 16:12
added 18:15
addition 7:10 15:18

additional 8:8,22 9:11
10:12 15:22 19:2
24:14 26:19

address 7:17,18
12:11 23:7

adjusted 18:17
Administrative 4:2
adopt 26:15
adopted 19:19
adoption 19:16 21:14
advance 13:3
advisory 18:4,9
agree 22:1
agreeing 22:8
agreement 5:21,23
agreements 4:10
ahead 25:21

Ali 8:5,16 9:3,20

allowed 8:11
alongside 8:9
ambiguity 7:6 12:4
amended 26:13
amendment 11:15

amendments 3:21
4:2 26:6

analyst 3:9
annalist 3:17
Apologies 20:13
apologize 5:12 20:18
appears 21:12

application 4:24
18:14 19:2,6 23:20

applies 7:8

apply 18:23
appreciation 23:14
asks 9:25
assume 16:6
assuming 11:7
availability 23:16

average 8:14

B

b- 12:18
B-A-I-R-D 16:17 20:18

back 11:1315:21
21:15 24:8 25:4

Baird 16:16,23 17:10
18:3 20:17,18,24

bank 17:23 24:19
bargaining 4:95:21

Barrett 3:6,8,9,19
5:14 7:4,13 8:3,16 9:3,
19 10:2,18,22,24
11:17,22 12:913:1,12
14:10,21 15:6,13,16,
2116:1,8,13,22,25
17:13 18:4,22 19:9,21
20:2,7,10,14,21,25
21:18,21,24 22:4,7,16

23:10 24:6,16,23 25:2,
18

based 11:16
Becky 3:6
begin 5:9

behalf 5:316:9 21:3
23:15

believes 13:21
beneficial 8:15

benefit 8:17 9:1,2
10:1 24:11

benefits 8:18,21,22
9:17 10:11,12

Benham 3:14

bereavement 8:9,10,
12,13 14:2517:11
18:24 21:9 22:12,21,
24 23:2,9 24:11

bill 3:24 4:5,17 6:24
14:25 19:4

bills 10:6

birth 4:10 6:10,18,25
10:2511:6 17:17
19:15 22:18 23:4,17,
24

birthing 6:19
bit 16:11
bonded 15:5

bonding 15:8,14
19:13,19 24:13

born 7:1119:18,24
22:10

boy 12:18
brand 19:6
Brett 3:16,19
Bryan 5:10
burden 15:18

C

C-A-R-D-l 8:1
Cain 3:16

Dixie Cattell & Associates * (360) 352-2506

Court Reporters & Videoconferencing




RULEMAKING STAKEHOLDER MEETING
Rulemaking Stakeholder Hearing, 06/06/2022

Index: calendar..employees

calendar 15:2 16:5,
18,25 17:9 22:23

call 3:12 4:22,25 6:14,
15 9:23 20:23 21:6
22:6 25:20

called 4:16,19 6:16

Cardi 7:3,5,258:4
12:5,14

care 3:10,12,15,17
4:2519:16

case 19:17

certification 6:22
11:8 25:10,14

Certified 3:3
change 6:3 15:7
chat 20:22
check 14:11,17

child 4:116:10,11,25
7:10 15:5,7,9 16:19
17:1,2,9,18 18:13,24
19:14,15,18,19,22
21:13 22:10,18 24:13

child's 16:19
choice 8:23
chooses 10:8,15
choosing 14:14
circumstances 19:3
claim 4:24 12:1
clarification 19:8,13
clarify 16:17

clarity 11:12

clear 8:24 11:24 24:22
click 4:17

close 5:13 25:21,22
Code 4:2

codified 4:4

colleagues 20:7,22
21:25 22:8

collective 4:95:21
comfortably 22:9

comment 6:7 7:13
11:3,17,22 20:12
22:19 23:10,14 24:7
26:14,15

comments 5:1,6 6:6
7:210:18 16:14 20:16
24:24 25:3,19,20,23
26:5,10,19

committee 18:5,9

communications
12:3 14:11

compassionate 24:2
component 8:99:21
coms 14:17
concept 6:16
concerned 10:6
concluded 26:24

concurrently 8:11,18
9:16

condition 9:911:4
25:7,13,17

conditions 9:8
confines 9:12
confirm 12:12 24:12
conflict 25:16
confused 11:2
consolidate 25:3
contingent 10:13
continue 6:13
conversation 18:10

conversations 25:25
26:2

coordinate 9:1

coordination 8:8
9:24

coordinator 3:15
correct 8:19 24:16

Court 3:3,77:238:2
11:18

cover 21:12
covered 19:2021:15

create 15:17
creates 6:24

current 4:158:910:6
18:16 19:4

customer 4:25

D

D-A-R-I-S 11:21 22:15

Daris 10:20,22 11:20,
23 22:14 23:11 24:25
25:2,18

date 6:1,412:22 13:4,
11 14:5,9,13 16:18

day 15:2216:2 26:11,
23

days 9:2515:2,3,4,6,
22 16:5,18,2517:2,8,
9,11,12 18:14,15
19:20 22:23 24:11,14

dealing 15:19

death 6:11,25 7:10
15:2,3,6,23,24 16:19
17:2,9,18 18:13,24
19:17

deceased 16:19
December 6:2,3
default 6:19
delivery 16:19

department 3:11,21
4:1 8:17 10:8,14 23:19
26:1

depending 19:3
detail 7:12
detailed 7:7
determine 26:6
determined 4:1
difference 8:25
difficult 25:24 26:4
directly 19:23

discuss 3:206:13
23:11

discussed 5:8

discussing 4:12,23
10:19 24:24

discussion 25:23
distressing 6:12
Division 3:10,15,17
document 4:22

documentation 6:22
11:1,4,6,9,15 22:19,25
23:3,7,16,17 25:7

documenting 4:10
6:9

draft 4:17,22 5:8 6:7,
23 7:210:19 16:15
24:4,24 26:7

drafts 3:204:12
draw 17:23
duration 9:13

E

E-R-I-N 14:24 24:10
early 13:4

earned 8:14
effect 5:23 12:21

effective 12:22 13:4,
11 14:9,13

effort 5:13
eligibility 17:22 22:22

eligible 17:5,10,13,15
22:11

email 12:11 26:20
emotional 6:12 26:2

employee 6:18,19,20
7:19:13,23,25 10:8,
13,15 13:19 15:8,11
17:4 18:23 19:14
21:13 22:11 24:12,18

employee's 8:23 9:7
25:12

employees 8:129:10,
23 11:25 12:25 13:6,
10,20 14:1 15:1,18

Dixie Cattell & Associates * (360) 352-2506
Court Reporters & Videoconferencing




RULEMAKING STAKEHOLDER MEETING
Rulemaking Stakeholder Hearing, 06/06/2022

Index: employer..implements

employer 8:10,219:1,
17 10:9,14 13:21,25
16:12

employer's 8:9,12

employer-offered
8:18 10:11

employers 7:7,11,14,
20 8:24 9:22,24 10:12,
1511:25 12:7 13:7,9,
15,17,20 14:3,13

Employment 3:10
encourage 4:6
end 6:2

enforce 12:8
enforcing 13:10
enjoy 26:23
ensure 23:16,25
ensuring 8:13

entitled 15:117:6,16,
23

entitlement 9:11,12
23:2,18 24:1

Erin 14:22,23 16:9
20:10 24:8,9

ESD 18:15
essentially 9:4
estimate 12:6

event 6:24 7:17,22
9:5,6,10,15 17:3,8,21
18:1 24:17

events 9:7 26:16
evidence 17:19
exact 12:12
Excellent 20:24
exception 25:11
excuse 21:8
exemption 6:1,2
exempts 5:20
existing 9:12 25:5
expand 4:17

expansion 22:12
23:16,21

experienced 24:3
experiences 18:12
experiencing 17:17
expired 5:24
explain 9:4
extend 19:4 24:11
extended 16:20
extension 24:17

extremely 26:3

F

F-A-R-N-U-M 19:12

F-R-E-E-M-A-N 11:21
22:15

fact 7:14
fair 6:10
fall 18:25

families 18:19 23:19
24:3

family 3:225:22 7:1
9:8,910:4 15:13,24
17:24 18:8,12,16,23,
2519:2,4,23,24 21:11
24:1

FAQS 7:16

Farnum 19:9,10,11
20:1,6,9

feature 10:4 13:18
features 6:11
feedback 12:2

feel 5:17 6:14 21:15
26:20

file 26:13

filed 26:9

finalize 11:23
finalizing 7:15
find 5:8,17 21:6 22:5
FINEOS 21:3

flexibility 23:22
floor 5:6

folks 5:7

form 11:9
formally 26:7
forms 6:22
foster 19:16 21:14
found 4:13

free 5:17 26:20

Freeman 10:20,23,25
11:20,21 22:14,15,17
24:25 25:3

full 9:25

function 4:20

G

gather 26:5

generally 9:14 10:2
18:22 19:1,5 23:13

give 5:66:10,13 13:6
21:21 22:2

good 3:8,14,16 14:23
20:2 21:23

granted 17:2018:2

great 9:411:17 16:13
18:3 23:10

grieve 15:24
guess 217

guidance 7:7,15
22:20

happen 13:25
happy 12:11 23:15
hard 11:2312:2

health 9:7,9 11:4 25:7,
13,17

healthcare 11:8 25:14
hear 12:2
heard 21:7

hearing 26:10,11,12,
15

helpful 12:1513:15
18:21

Hensley 14:22,23
15:12,15,20,25 16:3,
11 20:10,13 24:9,22

hey 10:23 14:3 22:17
25:2

hold 14:13

honor 12:8

hope 7:20 26:23
horrible 15:19
hours 17:23 24:19
housekeeping 5:9

Humphreys 18:4,6,7
19:7 23:13

H

H-E-N-S-L-E-Y 14:24
24:10

H-U-M-P-H-R-E-Y-S
18:7

hand 5:10 14:22 18:5

19:9 20:10,25 21:7
23:12

hang 4:24

i-m- 12:18
idea 15:7
identically 9:5,15

immediately 15:11
16:2

impact 17:21
impetus 15:16

implementation 4:3,
16 13:23

implemented 6:1
15:23

implementing 11:3

implements 6:4

Dixie Cattell & Associates * (360) 352-2506

Court Reporters & Videoconferencing




RULEMAKING STAKEHOLDER MEETING
Rulemaking Stakeholder Hearing, 06/06/2022

Index: include..organization

include 7:99:7 25:15
inclusion 24:2
incorporated 26:7
incredibly 21:25
individuals 26:9

information 4:5 8:8,
15,17 9:22 10:6,9,13
13:2,16 14:18 18:20
21:16

initial 21:19
intelligent 21:2522:7
intend 17:7

intent 16:4
interplay 11:7
interpretation 22:8
introduce 3:13
introduced 6:16
issues 7:18

items 5:9

J-O-C-E-L-Y-N 12:17
Janette 3:14,19

Jason 3:910:20 18:12
22:14 24:9,25

Jocelyn 12:16
joining 26:3,22
June 3:1

K

kind 11:1313:17
15:16 18:18 19:12

L&i 13:17

L-A-U-R-I-E 16:16
20:18

L-O-R-I 21:4

language 7:16,19
11:24 12:12 21:9 26:8

Laurie 16:16 20:18
law 13:14 15:10
lead 3:9

leave 3:10,11,15,17,22
5:23 6:18,20,21 7:1,6
9:8,9,10,11,12,14,23
10:3,4,7 11:10 13:19,
21 14:2,25 15:9,13,14
16:17,21,23 17:5,6,7,
11,12,13,16,19,20,22,
24,25 18:2,8,12,16,23,
24,25 19:1,5,13,19,24
21:10,11 22:11,21,23
23:3,24 24:1,2,3,11,
16,19,20 25:8,10,12,
17

leg.wa.gov. 4:7
legislative 3:24
legislature 15:10
legislature's 4.7
letter 15:10
letters 9:23 10:2
Liberty 12:17
limit 9:24
limited 17:123:21
LINDAUER 3:3
list 4:17

loco 19:17

long 5:2317:18,25
18:25

longer 17:3 25:6

Lori 20:2521:2,3,18
22:8

lose 15:11
loss 24:3
lot 7:6,11

M- 12:17
M-A-G-G-I-E 18:7

M-A-R-T-I 7:25
M-O-S-S 16:12
made 3:24 4.5 8:22

Maggie 18:4,6 23:12
24:6

make 10:12 11:1,24
12:3 13:25 14:4,17
19:21 20:4,14 21:8,25

makes 11:3 23:8
making 8:23
Management 8:1

Marti 7:3,4,13,25 8:3
12:5,10

Mary 12:18

Masimbi 12:16 13:8
14:7,20

materials 13:24 14:4
16:6

Matrix 7:38:1
Mauss 5:10,12
maximize 23:25
maximum 24:1
means 24:12
meant 11:7

medical 3:22 5:22
6:19,20,22 7:1 9:8
10:511:8 16:21 1735,
17,24 18:8 19:3 24:1
25:8,10

meeting 4:19 5:4,16
25:22

member 15:3,13,24
member's 9:8
members 3:11
mention 7:8
mentioned 21:5
mind 4:21

mine 22:9
miscarriage 7:9,18
moment 20:3 21:5

Momsrising 18:8
Momsrising's 23:15
Monday 3:1
months 15:4 21:12

morning 3:8,14,16,20
5:16 14:23 25:24
26:22

Moss 16:11
move 5:196:8,9
mute 4:20
Mutual 12:17

N

naturally 23:5
nature 16:4
navigate 18:19
navigating 23:19
notice 13:19

notification 12:25
13:6

notify 13:9,14 18:15
number 23:5,6 24:18

0]

occurs 6:25
October 5:24
offer 8:22
offered 9:17
offerings 8:10
oftentimes 26:1
online 12:10
open 5:6
operate 8:219:15

opportunity 5:7 6:14
26:9

order 11:10 18:14
ordinarily 15:4

organization 5:3 16:9

Dixie Cattell & Associates * (360) 352-2506
Court Reporters & Videoconferencing




RULEMAKING STAKEHOLDER MEETING
Rulemaking Stakeholder Hearing, 06/06/2022

Index: outdated..rules

outdated 14:16

overwhelmed 6:14

P

Pacific 8:6
Paid 3:225:2218:8

paidleave.wa.gov/
rulemaking. 4:13,14
26:17

paperwork 26:7,8,13
parentis 19:17
parents 23:24

part 18:9,19
participate 26:9
parties 4:9 10:16
party 5:20

pass 15:9

passage 3:235:25
passed 15:14
passes 24:14
passing 17:1

past 17:3

penalties 14:16
pending 7:21
people 22:123:4,14
percent 8:14 21:19,22
Perfect 9:18
perfectly 10:9

period 6:17,19,21
11:517:1,14,15 18:2
23:18,24 25:8 26:15

permitted 9:14

perspective 11:12
13:25

PFML 15:1 24:13,15
phone 4:21
place 13:2223:2

placement 4:116:10
10:25 21:13,14 22:18

234

point 7:511:11 21:8
22:10

points 10:14
policy 3:9,12,17,18
post 13:17 14:5
posted 7:20

poster 13:18 14:8,10,
14,16,19

postnatal 6:17,18,21
11:5,10 16:24 17:11
23:18,24 25:8,13,17

prediction 12:6
Preexisting 9:6
pressing 4:21
prior 20:17
problem 20:14
proceedings 3:4

process 7:1518:18
23:20

program 3:22,255:23
9:6,16 13:16

program's 13:23
propose 26:7

proposed 4:8,18 5:2
6:3 22:17,23 25:5 26:8

provide 5:16:7 12:1
14:19 26:10,17

provided 8:8 14:17
provider 11:8 25:14
providing 26:14
public 26:10
publish 14:5
Puget 16:12
punted 21:24
purpose 5:16

put 24:5

qualifies 16:20
qualify 13:21

qualifying 6:24 7:16,
22 9:5,6,10,15 15:2
17:3,8,21 18:1 24:13,
17

question 4:245:11
9:19 12:19,23,24 13:5
14:24 19:22,23 20:2,4,
8,12,17,19,21 23:1

questions 5:7,15 6:6
7:2,17,21 10:18 16:14
20:16 24:23 25:19,20
26:19

R

Q

qualified 7:121:10

raised 5:10 14:22 18:5
19:9 20:11 21:1,7
23:12

reach 12:11
read 21:19
reading 14:25
ready 3:6
real 12:14

reason 7:7 9:13 10:3,
7 13:21 14:3 175
21:15

reasons 9:24 13:18
14:1,6 15:8

REBECCA 3:2
receive 10:14
received 26:6,14
recognize 25:24
recognized 15:10
recorded 5:5
referenced 4:23
referred 7:19
referring 13:5
refers 6:17
reflect 14:1

reg 22:17,22,23

regard 6:49:16 11:25
regs 255
regulation 23:3,9
regulatory 23:2
related 5:22 16:25

17:17

REMEMBERED 3:1
remind 5:4
renegotiated 5:25
reopened 5:25
Reporter 3:3,7 7:23

8:211:18

representing 18:8
request 19:1
require 3:254:6 6:21

16:1

required 6:2311:4,9,

10,16 13:6,18,20 14:5
18:13 19:5 22:18,25
23:6 25:9,14,16

requirement 12:25

13:6,9,12,13,17 14:2

requiring 25:6
requisite 24:18
Resources 8:6
response 26:14
responsibilities 5:22
rest 4:36:48:20 26:23
resulted 26:1

return 16:1

review 3:20
reviewing 4:12
rights 5:21 10:10
rule 3:21,235:19 6:5,

6,7,8,11,23 7:2 10:25
26:8

rulemaking 4:1,6,8,

1511:12

rules 3:12,15,18 4:18,

22,235:2,9,17 7:12
10:19 11:5 12:6 16:15

Dixie Cattell & Associates * (360) 352-2506
Court Reporters & Videoconferencing



RULEMAKING STAKEHOLDER MEETING
Rulemaking Stakeholder Hearing, 06/06/2022

Index: rules@esd.wa.gov...work

24:4,24 25:19,20 26:8,
13,15

rules@esd.wa.gov.
26:20,21

run 8:11 9:16 10:5
running 8:24
runs 8:18 9:5

S

S-C-H-A-A-F-S-M-A
8.6

sadly 24:14
Sam 12:18
SB 3:235:256:16

Schaafsma 8:5,19
9:18,21 10:17

scheduled 12:20 13:2
Section 21:11
Security 3:10
Senate 4:16

send 13:20 26:20
sense 23:8
sensitive 7:9 26:4
session 3:24

seven-day 17:1,14
18:2

share 10:8,15 13:15
18:20 23:14

sharing 10:13
shortly 20:8
similar 8:20,25

simply 9:9,13 19:4
24:17

six-week 6:17
smart 22:1

Sound 16:12
Sounds 21:23

speaking 9:14 10:2
18:22

specific 10:3,7 14:2
16:5,7 23:9

specifically 7:18
14:25

spell 5:27:238:15
11:18,19

spelled 21:4
spelling 8:512:17
star 4:21

started 16:5
state 3:35:215:17

statute 4:4 5:208:7
11:2 21:11,12

statutory 11:1513:13
21:9

stay 14:15

step 6:1511:13
steps 26:5

stillbirth 7:10 16:20
streamlining 23:23
structure 23:2

style 13:17

subject 4:22 6:14 12:4
submit 18:13 19:5
Subsection 22:24

substantiate 11:6
12:1

substantiating 17:19
substantive 26:12
Substitute 4:16
subtitle 4:15
suddenly 15:18
sufficient 11:6
sunset 6:1,4
support 24:4
supposed 12:913:3

switches 19:2

T

taking 19:19
talk 11:6 22:24
talks 11:3

team 3:12,18 4:25
12:3 14:11,17

testifies 23:17
text 4:18

thing 6:12 25:6
things 9:7
thought 12:21
Thursday 12:21,22

time 3:136:158:11
15:24 20:16 23:20,21

timeline 26:16
timelines 26:17
timing 12:12

today 8:2110:19
16:15 24:24 25:20

today's 25:19
topic 6:11 25:24 26:4
topics 7:9

tragedy 15:19
tuned 14:15
two-part 12:19

type 10:4 17:16,22
19:1,24 24:20

U

unclear 16:4

understand 8:19 11:1
19:22

Understandable
16:3

unmute 5:11,17

Unum 10:21 22:15
25:1

updated 12:13,20

13:3 14:8,10,18

updates 13:16,24
18:11,19

Vv

V-I-C-T-O-R-I-A
19:11

variety 23:17

verify 12:10
Victoria 19:9,10
videoconference 3:2
visit 4:6 26:16

w

W-E-L-T-Y 21:3

WAC 4:9,105:20 6:3,9
22:18 259

wage 8:14

wanted 16:17 19:12
20:14 22:6 23:13

warning 6:11
Washington 3:4 4:2
Washington's 8:13
ways 25:25

web 18:11

website 4:7 7:16
11:13,24 12:13,20
13:2 14:8 16:6

week 12:10,20 13:4
weekly 8:14
weeks 17:24 24:13

Welty 20:25 21:2,20,
23 22:3,5,13

window 5:13 20:22
wit 3:4
wondered 24:10
wondering 18:11
wording 11:16
work 15:21 16:2

Dixie Cattell & Associates * (360) 352-2506

Court Reporters & Videoconferencing




RULEMAKING STAKEHOLDER MEETING
Rulemaking Stakeholder Hearing, 06/06/2022 Index: workers..Zoom

23:15,23 24:2,5
workers 23:25

working 3:18 11:23
12:2

worries 5:14 22:3
written 26:10

Y

year 10:1
year's 3:24

4

Zoom 3:2

Dixie Cattell & Associates * (360) 352-2506
Court Reporters & Videoconferencing



	Transcript
	Cover
	Caption
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27

	Word Index
	Index: 100..Cain
	100 (1)
	12 (5)
	18 (1)
	19 (1)
	192-520-010 (3)
	192-610-020 (1)
	192-610-025 (3)
	20- (1)
	2017 (1)
	2022 (1)
	2023 (1)
	31 (1)
	5649 (6)
	6 (3)
	833-717-2273 (1)
	99 (2)
	9:01 (1)
	9:42 (1)
	A-D-A-M-S (1)
	A-L-I (1)
	a-s- (1)
	a.m. (2)
	abortion (2)
	Absence (1)
	absolutely (3)
	accepted (1)
	access (5)
	accountable (1)
	accurately (1)
	acting (1)
	actual (2)
	Adams (1)
	added (1)
	addition (2)
	additional (8)
	address (4)
	adjusted (1)
	Administrative (1)
	adopt (1)
	adopted (1)
	adoption (2)
	advance (1)
	advisory (2)
	agree (2)
	agreeing (1)
	agreement (2)
	agreements (1)
	ahead (1)
	Ali (4)
	allowed (1)
	alongside (1)
	ambiguity (2)
	amended (1)
	amendment (1)
	amendments (3)
	analyst (1)
	annalist (1)
	Apologies (1)
	apologize (2)
	appears (1)
	application (5)
	applies (1)
	apply (1)
	appreciation (1)
	asks (1)
	assume (1)
	assuming (1)
	availability (1)
	average (1)
	b- (1)
	B-A-I-R-D (2)
	back (5)
	Baird (8)
	bank (2)
	bargaining (2)
	Barrett (54)
	based (1)
	Becky (1)
	begin (1)
	behalf (4)
	believes (1)
	beneficial (1)
	benefit (5)
	benefits (6)
	Benham (2)
	bereavement (14)
	bill (6)
	bills (1)
	birth (12)
	birthing (1)
	bit (1)
	bonded (1)
	bonding (5)
	born (4)
	boy (1)
	brand (1)
	Brett (2)
	Bryan (2)
	burden (1)
	C-A-R-D-I (1)
	Cain (2)

	Index: calendar..employees
	calendar (6)
	call (10)
	called (3)
	Cardi (8)
	care (6)
	case (1)
	certification (4)
	Certified (1)
	change (2)
	chat (1)
	check (2)
	child (27)
	child's (1)
	choice (1)
	chooses (2)
	choosing (1)
	circumstances (1)
	claim (2)
	clarification (2)
	clarify (1)
	clarity (1)
	clear (3)
	click (1)
	close (3)
	Code (1)
	codified (1)
	colleagues (4)
	collective (2)
	comfortably (1)
	comment (12)
	comments (15)
	committee (2)
	communications (2)
	compassionate (1)
	component (2)
	coms (1)
	concept (1)
	concerned (1)
	concluded (1)
	concurrently (3)
	condition (5)
	conditions (1)
	confines (1)
	confirm (2)
	conflict (1)
	confused (1)
	consolidate (1)
	contingent (1)
	continue (1)
	conversation (1)
	conversations (2)
	coordinate (1)
	coordination (2)
	coordinator (1)
	correct (2)
	Court (5)
	cover (1)
	covered (2)
	create (1)
	creates (1)
	current (5)
	customer (1)
	D-A-R-I-S (2)
	Daris (9)
	date (9)
	day (4)
	days (20)
	dealing (1)
	death (15)
	deceased (1)
	December (2)
	default (1)
	delivery (1)
	department (8)
	depending (1)
	detail (1)
	detailed (1)
	determine (1)
	determined (1)
	difference (1)
	difficult (2)
	directly (1)
	discuss (3)
	discussed (1)
	discussing (4)
	discussion (1)
	distressing (1)
	Division (3)
	document (1)
	documentation (13)
	documenting (2)
	draft (11)
	drafts (2)
	draw (1)
	duration (1)
	E-R-I-N (2)
	early (1)
	earned (1)
	effect (2)
	effective (5)
	effort (1)
	eligibility (2)
	eligible (5)
	email (2)
	emotional (2)
	employee (21)
	employee's (3)
	employees (11)

	Index: employer..implements
	employer (9)
	employer's (2)
	employer-offered (2)
	employers (18)
	Employment (1)
	encourage (1)
	end (1)
	enforce (1)
	enforcing (1)
	enjoy (1)
	ensure (2)
	ensuring (1)
	entitled (4)
	entitlement (5)
	Erin (6)
	ESD (1)
	essentially (1)
	estimate (1)
	event (12)
	events (2)
	evidence (1)
	exact (1)
	Excellent (1)
	exception (1)
	excuse (1)
	exemption (2)
	exempts (1)
	existing (2)
	expand (1)
	expansion (3)
	experienced (1)
	experiences (1)
	experiencing (1)
	expired (1)
	explain (1)
	extend (2)
	extended (1)
	extension (1)
	extremely (1)
	F-A-R-N-U-M (1)
	F-R-E-E-M-A-N (2)
	fact (1)
	fair (1)
	fall (1)
	families (3)
	family (21)
	FAQS (1)
	Farnum (6)
	feature (2)
	features (1)
	feedback (1)
	feel (4)
	file (1)
	filed (1)
	finalize (1)
	finalizing (1)
	find (4)
	FINEOS (1)
	flexibility (1)
	floor (1)
	folks (1)
	form (1)
	formally (1)
	forms (1)
	foster (2)
	found (1)
	free (2)
	Freeman (13)
	full (1)
	function (1)
	gather (1)
	generally (6)
	give (6)
	good (6)
	granted (2)
	great (5)
	grieve (1)
	guess (1)
	guidance (3)
	H-E-N-S-L-E-Y (2)
	H-U-M-P-H-R-E-Y-S (1)
	hand (8)
	hang (1)
	happen (1)
	happy (2)
	hard (2)
	health (6)
	healthcare (2)
	hear (1)
	heard (1)
	hearing (4)
	helpful (3)
	Hensley (14)
	hey (4)
	hold (1)
	honor (1)
	hope (2)
	horrible (1)
	hours (2)
	housekeeping (1)
	Humphreys (6)
	i-m- (1)
	idea (1)
	identically (2)
	immediately (2)
	impact (1)
	impetus (1)
	implementation (3)
	implemented (2)
	implementing (1)
	implements (1)

	Index: include..organization
	include (3)
	inclusion (1)
	incorporated (1)
	incredibly (1)
	individuals (1)
	information (13)
	initial (1)
	intelligent (2)
	intend (1)
	intent (1)
	interplay (1)
	interpretation (1)
	introduce (1)
	introduced (1)
	issues (1)
	items (1)
	J-O-C-E-L-Y-N (1)
	Janette (2)
	Jason (6)
	Jocelyn (1)
	joining (2)
	June (1)
	kind (5)
	L&i (1)
	L-A-U-R-I-E (2)
	L-O-R-I (1)
	language (6)
	Laurie (2)
	law (2)
	lead (1)
	leave (78)
	leg.wa.gov. (2)
	legislative (1)
	legislature (1)
	legislature's (1)
	letter (1)
	letters (2)
	Liberty (1)
	limit (1)
	limited (2)
	LINDAUER (1)
	list (1)
	loco (1)
	long (4)
	longer (2)
	Lori (5)
	lose (1)
	loss (1)
	lot (2)
	M- (1)
	M-A-G-G-I-E (1)
	M-A-R-T-I (1)
	M-O-S-S (1)
	made (3)
	Maggie (4)
	make (12)
	makes (2)
	making (1)
	Management (1)
	Marti (7)
	Mary (2)
	Masimbi (5)
	materials (3)
	Matrix (2)
	Mauss (2)
	maximize (1)
	maximum (1)
	means (1)
	meant (1)
	medical (18)
	meeting (4)
	member (3)
	member's (1)
	members (1)
	mention (1)
	mentioned (1)
	mind (1)
	mine (1)
	miscarriage (2)
	moment (2)
	Momsrising (1)
	Momsrising's (1)
	Monday (1)
	months (2)
	morning (8)
	Moss (1)
	move (3)
	mute (2)
	Mutual (1)
	naturally (1)
	nature (1)
	navigate (1)
	navigating (1)
	notice (1)
	notification (2)
	notify (3)
	number (3)
	occurs (1)
	October (1)
	offer (1)
	offered (1)
	offerings (1)
	oftentimes (1)
	online (1)
	open (1)
	operate (2)
	opportunity (3)
	order (2)
	ordinarily (1)
	organization (2)

	Index: outdated..rules
	outdated (1)
	overwhelmed (1)
	Pacific (1)
	Paid (3)
	paidleave.wa.gov/rulemaking. (3)
	paperwork (3)
	parentis (1)
	parents (1)
	part (2)
	participate (1)
	parties (2)
	party (1)
	pass (1)
	passage (2)
	passed (1)
	passes (1)
	passing (1)
	past (1)
	penalties (1)
	pending (1)
	people (3)
	percent (3)
	Perfect (1)
	perfectly (1)
	period (13)
	permitted (1)
	perspective (2)
	PFML (3)
	phone (1)
	place (3)
	placement (7)
	point (4)
	points (1)
	policy (4)
	post (2)
	posted (1)
	poster (6)
	postnatal (12)
	prediction (1)
	Preexisting (1)
	pressing (1)
	prior (1)
	problem (1)
	proceedings (1)
	process (3)
	program (6)
	program's (1)
	propose (1)
	proposed (8)
	provide (6)
	provided (2)
	provider (2)
	providing (1)
	public (1)
	publish (1)
	Puget (1)
	punted (1)
	purpose (1)
	put (1)
	qualified (2)
	qualifies (1)
	qualify (1)
	qualifying (15)
	question (19)
	questions (13)
	raised (8)
	reach (1)
	read (1)
	reading (1)
	ready (1)
	real (1)
	reason (8)
	reasons (5)
	REBECCA (1)
	receive (1)
	received (2)
	recognize (1)
	recognized (1)
	recorded (1)
	referenced (1)
	referred (1)
	referring (1)
	refers (1)
	reflect (1)
	reg (3)
	regard (3)
	regs (2)
	regulation (2)
	regulatory (1)
	related (3)
	REMEMBERED (1)
	remind (1)
	renegotiated (1)
	reopened (1)
	Reporter (5)
	representing (1)
	request (1)
	require (4)
	required (17)
	requirement (7)
	requiring (1)
	requisite (1)
	Resources (1)
	response (1)
	responsibilities (1)
	rest (4)
	resulted (1)
	return (1)
	review (1)
	reviewing (1)
	rights (2)
	rule (12)
	rulemaking (5)
	rules (21)

	Index: rules@esd.wa.gov...work
	rules@esd.wa.gov. (2)
	run (3)
	running (1)
	runs (2)
	S-C-H-A-A-F-S-M-A (1)
	sadly (1)
	Sam (1)
	SB (3)
	Schaafsma (6)
	scheduled (2)
	Section (2)
	Security (1)
	Senate (1)
	send (2)
	sense (1)
	sensitive (2)
	session (1)
	seven-day (4)
	share (5)
	sharing (1)
	shortly (1)
	similar (2)
	simply (4)
	six-week (1)
	smart (1)
	Sound (1)
	Sounds (1)
	speaking (3)
	specific (6)
	specifically (2)
	spell (5)
	spelled (1)
	spelling (2)
	star (1)
	started (1)
	state (3)
	statute (6)
	statutory (3)
	stay (1)
	step (2)
	steps (1)
	stillbirth (2)
	streamlining (1)
	structure (1)
	style (1)
	subject (3)
	submit (2)
	Subsection (1)
	substantiate (2)
	substantiating (1)
	substantive (1)
	Substitute (1)
	subtitle (1)
	suddenly (1)
	sufficient (1)
	sunset (2)
	support (1)
	supposed (2)
	switches (1)
	taking (1)
	talk (2)
	talks (1)
	team (6)
	testifies (1)
	text (1)
	thing (2)
	things (1)
	thought (1)
	Thursday (2)
	time (7)
	timeline (1)
	timelines (1)
	timing (1)
	today (5)
	today's (1)
	topic (3)
	topics (1)
	tragedy (1)
	tuned (1)
	two-part (1)
	type (6)
	unclear (1)
	understand (3)
	Understandable (1)
	unmute (2)
	Unum (3)
	updated (6)
	updates (4)
	V-I-C-T-O-R-I-A (1)
	variety (1)
	verify (1)
	Victoria (2)
	videoconference (1)
	visit (2)
	W-E-L-T-Y (1)
	WAC (7)
	wage (1)
	wanted (5)
	warning (1)
	Washington (2)
	Washington's (1)
	ways (1)
	web (1)
	website (9)
	week (3)
	weekly (1)
	weeks (3)
	Welty (8)
	window (2)
	wit (1)
	wondered (1)
	wondering (1)
	wording (1)
	work (6)

	Index: workers..Zoom
	workers (1)
	working (3)
	worries (2)
	written (1)
	year (1)
	year's (1)
	Zoom (1)



